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PARKS CHIEF NATURALIST

Work in this class involves the supervision and participation in the development of educational
programs, exhibits, and natural features on state parklands. This program requires extensive
coordination with operations and design personnel and the development of training programs for park
operations staff and seasonal naturalists. Duties also include the responsibility for the design,
construction, and cost projections for exhibits and displays. Work is performed under the general
direction of the Parks State Superintendent.

I. SUPERVISORY/MANAGERIAL FUNCTIONS:

Planning - Employee plans the work schedules based on priorities established by supervisors.

Organizing and Directing - Employee schedules and assigns work and makes adjustments to support
staff. Employee makes adjustments in technical aspects of the program.

Budgeting - Employee assesses budgetary needs for the operating unit, compiles and projects budget
recommendations, and submits to section chief for review.  Employ also makes cost projections,
collects estimates, and makes recommendations on bids for the construction of exhibits.

Training - Employee plans and schedules training sessions and participates in the presentation to
permanent and seasonal parks personnel.

Setting Work Standards - Employee establishes technical guidelines and work procedures.

Reviewing Work - Employee is responsible for reviewing and approving educational and interpretive
programs and exhibits developed for the individual parks. This also involves the technical review of the
work performed by the District Naturalists.

Counseling and Disciplining - Employee handles basic disciplinary and grievance actions. Departmental
guidelines provide steps and procedures for formal actions which are initiated at this level.

Performing Other Personnel Functions - Employee conducts performance appraisals of employees in
the unit and recommends promotions and salary adjustments. Applicants for permanent positions are
interviewed and recommendations for employment are made to higher level supervisors; temporary
staff are hired and terminated within established guidelines.

II. SCOPE AND NATURE OF WORK SUPERVISED:

Dynamics of Work Supervised - Work methods and procedures are well defined. Variables in applying
these standards are related to the particular natural and cultural features of the park and immediate
locale.

Variety of Work Supervised - Work supervised involves developing educational and interpretive
programs, literature, and exhibits based on the ecological features of the individual park.

Number of Employees Responsible For - There are two employees directly supervised in research,
design, and construction of exhibits. There are three District Naturalists who are given technical but not
administrative supervision and direction.

III.  EXTENT OF SUPERVISION RECEIVED: Broad policy guidelines and administrative direction
are provided. Priorities of projects are determined by supervisors. Projects receive limited review while
in progress but are evaluated upon completion.
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IV. SPECIAL ADDITIONAL CONSIDERATIONS: N/A

V. RECRUITMENT STANDARDS:

Knowledges, Skills, and Abilities - Considerable knowledge of the natural environment and ecology to
design, construct, and maintain realistic and technically accurate exhibits and to develop educational
programs to reflect the features of the North Carolina parks system. Considerable knowledge of the
techniques and processes involved in developing and constructing educational exhibits. Ability to train
and supervise staff. Ability to communicate effectively with staff, other specialists, and the public.

Minimum Education and Experience - Graduation from a four-year college or university with a degree in
a natural science curriculum and three years of experience in a natural science education, research, or
management field; or an equivalent combination of education and experience.


